
EQUITY 
WORKBOOK

D E V E L O P E D  B Y :  B E T T E R
H E A L T H  T O G E T H E R  



D E F I N I T I O N S

HEALTH 
“A STATE OF COMPLETE PHYSICAL,  MENTAL AND

SOCIAL WELL-BEING AND NOT MERELY THE
ABSENCE OF DISEASE OR INFIRMITY”

HEALTH EQUITY 
A STATE OF BEING WHERE EVERY PERSON HAS

THE BEST CHANCE TO REACH THEIR  FULL  HEALTH
POTENTIAL,  REGARDLESS OF IDENTITY,

ENVIRONMENT,  OR EXPERIENCE.  WE ACHIEVE
HEALTH EQUITY WHEN INSTITUTIONS SUPPORT

EVERY PERSON IN ACHIEVING THEIR  INDIVIDUAL
FULL  HEALTH POTENTIAL,  SO THAT NO PERSON

EXPERIENCES NEGATIVE HEALTH OUTCOMES AS A
RESULT OF IDENTITY,  ENVIRONMENT,  OR

EXPERIENCES

HEALTH DISPARITY 
ANY DIFFERENCE IN HEALTH OUTCOMES BETWEEN

TWO GROUPS OF PEOPLE 

HEALTH INEQUITY 
ANY DIFFERENCE IN HEALTH OUTCOMES BETWEEN

TWO GROUPS OF PEOPLE THAT IS  IMMORAL OR
UNJUST 

 



I JEOMA OLUO,  SO YOU WANT TO TALK ABOUT RACE
“IT  DOESN’T  SEEM FAIR ON THE SURFACE,  THAT WE
HAVE TO WAIT  FOR A BETTER WORKED BEFORE WE
CAN START BORROWING AND ADAPTING FROM OTHER
CULTURES WITH ABANDON.  AND IT  DOES NOT SEEM
FAIR TO THOSE WHO FEEL  OTHERS CAN TAKE FROM
WHITE  CULTURE WITHOUT IT  BE ING LABELED
APPROPRIATIVE.  BUT,  WHAT IS  ACTUALLY NOT FAIR,
IS  THE EXPECTATION THAT A DOMINANT CULTURE CAN
JUST TAKE AND ENJOY AND PROFIT  FROM THE BEAUTY
AND ART AND CREATION OF AN OPPRESSED CULTURE,
WITHOUT TAKING ON ANY OF THE PAIN AND
OPPRESSION PEOPLE OF THAT CULTURE HAD TO
SURVIVE WHILE  CREATING IT .”  

DOMINANT CULTURE
• CULTURE IS  THE BELIEFS AND VALUES HELD BY
ANY GROUP OF PEOPLE

• CULTURE DEFINES HOW A GROUP OF PEOPLE
DEFINE WHAT IS  NORMAL

• THE DOMINANT CULTURE REPRESENTS THE
SOCIAL NORMS THAT GOVERN A GROUP WHERE
MULTIPLE  CULTURES ARE PRESENT 

•  IT  MAY REFER TO A LANGUAGE,
RELIGION/RITUAL,  SOCIAL VALUE,  AND/ OR
SOCIAL CUSTOM

CULTURAL APPROPRIATION
THE UNACKNOWLEDGED OR INAPPROPRIATE

ADOPTION OF THE CUSTOMS,  PRACTICES,  IDEAS,
ETC.  OF ONE PEOPLE OR SOCIETY BY MEMBERS OF

ANOTHER AND TYPICALLY MORE DOMINANT
PEOPLE OR SOCIETY.



 IT  SLOWS THINGS DOWN
 IT  MAKES YOU FACE YOUR PRIVILEGE 
DECENTRALIZES PEOPLE WHO ARE USED TO BEING THE FOCUS
OF THE MOVEMENT
FORCES PEOPLE TO REALLY L ISTEN TO EACH OTHER

COULD DIFFERENCES IN IDENTIT IES  BE  IMPACTING THIS
CONVERSATION?
AM I  LOOKING FOR WHAT I  DON’T  KNOW?
 AM I  L ISTENING TO PEOPLE WHO ARE DIFFERENT THAN ME?
 AM I  SHIFTING POWER AWAY FROM THE MOST PRIVILEGED IN
THE ROOM?

INTERSECTIONALITY
 
 

HUMAN IDENTITY IS  DEFINED BY MANY DIFFERENT AND
OVERLAPPING SOCIAL CATEGORIZATIONS -  RACE,

CLASS,GENDER,  RELIGION,  ETC.…INTERSECTIONALITY
RECOGNIZES THAT ANY ONE OF THESE SOCIAL IDENTIT IES

SHAPES AND INFLUENCES OTHER SOCIAL IDENTIT IES  –  AND SO
ONE FORM OF OPPRESSION AND DISCRIMINATIONS SHAPES

OTHER FORMS OF OPPRESSION AND DISCRIMINATION.
INTERSECTIONALITY CHALLENGES US TO LOOK CRIT ICALLY

ABOUT OUR DIFFERENT AND OVERLAPPING LAYERS OF PRIVILEGE
AND RECOGNIZES THAT TO ACHIEVE HEALTH EQUITY WE MUST

COMBAT ALL  FORMS OF OPPRESSION.
 

EX:RACISM CAN BE  SEXUALIZED,  OR WOMEN’S OPPRESSION CAN
BE RACIALIZED –  AND THIS  HAPPENS IN SUCH A WAY THAT IT
BECOMES IMPOSSIBLE  TO VIEW DIFFERENT OPPRESSIONS AS
SEPARATE.

 WHY ISN’T  INTERSECTIONALITY MORE POPULAR?
 I JEOMA OLUO,  SO YOU WANT TO TALK ABOUT RACE

WHY ISN’T  INTERSECTIONALITY MORE POPULAR?
IJEOMA OLUO,  SO YOU WANT TO TALK ABOUT RACE                     



MICRO:  “REAL OR PERCEIVED EVERYDAY VERBAL,  NONVERBAL
AND ENVIRONMENTAL SLIGHTS,  SNUBS OR INSULTS THAT
COMMUNICATE NEGATIVE OR HOSTILE  MESSAGES TO
MARGINALIZED OR PERCEIVED MARGINALIZED PEOPLE”

"LOOK DIFFERENT;  YOUR ENGLISH IS  SO GOOD" VIDEO 

HOW MICROAGRESSIONS ARE L IKE  MOSQUITO BITES 

MACRO:  AN ACT OF RACISM TOWARDS EVERYONE OF THAT
RACE 

MICROASSAULTS:  CONSCIOUS AND INTENTIONAL
DISCRIMINATORY ACTIONS:  USING RACIAL SLURS OR JOKES,
DISPLAYING WHITE  SUPREMACIST SYMBOLS -  SWASTIKAS,  OR
PREVENTING ONE'S  SON OR DAUGHTER FROM DATING
OUTSIDE OF THEIR  RACE.   

MICROINSULTS:  VERBAL,  NONVERBAL,  AND ENVIRONMENTAL
COMMUNICATIONS THAT SUBTLY CONVEY RUDENESS AND
INSENSIT IVITY THAT DEMEAN A PERSON'S RACIAL HERITAGE
OR IDENTITY.  AN EXAMPLE IS  AN EMPLOYEE WHO ASKS A CO-
WORKER OF COLOR HOW HE/SHE GOT HIS/HER JOB,
IMPLYING HE/SHE MAY HAVE LANDED IT  THROUGH AN
AFFIRMATIVE ACTION OR QUOTA SYSTEM.

MICROINVALIDATIONS:  COMMUNICATIONS THAT SUBTLY
EXCLUDE NEGATE OR NULLIFY THE THOUGHTS,  FEELINGS,  OR
EXPERIENTIAL REALITY OF A PERSON OF COLOR.  FOR
INSTANCE,  WHITE  PEOPLE OFTEN ASK LATINOS WHERE THEY
WERE BORN,  CONVEYING THE MESSAGE THAT THEY ARE
PERPETUAL FOREIGNERS IN THEIR  OWN LAND.

MICROAGRESSIONS/MACROAGRESSIONS   
 

CLICK  HERE  TO  WATCH

CLICK  HERE  TO  WATCH

https://www.youtube.com/watch?v=05BRBKfdDXc
https://www.youtube.com/watch?v=hDd3bzA7450&t=1s


WHITE FRAGIL ITY  
 
 

D ISCOMFORT AND DEFENSIVENESS ON THE PART OF A WHITE
PERSON WHEN CONFRONTED BY INFORMATION ABOUT RACIAL

INEQUALITY AND INJUSTICE.   
 
 

DR.  ROBIN DIANGELO:  “…A STATE IN WHICH EVEN A MINIMUM
AMOUNT OF RACIAL STRESS BECOMES INTOLERABLE,

TRIGGERING A RANGE OF DEFENSIVE MOVES.  THESE MOVES
INCLUDE THE OUTWARD DISPLAY OF EMOTIONS SUCH AS ANGER,

FEAR,  AND GUILT,  AND BEHAVIORS SUCH AS ARGUMENTATION,
SILENCE,  AND LEAVING THE STRESS INDUCING SITUATION.  THESE

BEHAVIORS,  IN  TURN,  FUNCTION TO REINSTATE WHITE  RACIAL
EQUIL IBRIUM AND PREVENT ANY MEANINGFUL CROSS-RACIAL

DIALOGUE."

PRIVILEGE
• A RIGHT,  ADVANTAGE,  OR IMMUNITY GRANTED
OR AVAILABLE ONLY TO A PARTICULAR PERSON
OR GROUP

• THINKING SOMETHING ISN’T  A PROBLEM
BECAUSE IT  DOESN’T  IMPACT YOU PERSONALLY

• WHAT PEOPLE DON’T  HAVE TO THINK ABOUT AS
THEY WALK THROUGH L IFE



ASSUME GOOD INTENT

DIALOGUE NOT DEBATE

SPEAK FROM YOUR OWN EXPERIENCE,  NOT ONE’S  YOU HAVEN’T
HAD

ITS’  OKAY IF  WE DON’T  KNOW HOW TO TALK ABOUT IT  YET

LET  TRUST TAKE T IME

OUCH/OOPS 

USE “ I”  STATEMENTS  

GET  THE RIGHT VOICE IN THE ROOM IF  WE F IND OURSELVES
ASSUMING/NOT KNOWING/SPEAKING ON BEHALF OF OTHERS 

WORK TOWARDS COMMON LANGUAGE (EQUITY VISION,  “HOW
TO TALK ABOUT IT”)   

LEADERS TOUCH BASE ON SILENT/SILENCE PARTICIPANTS

COMMON LANGUAGE  
WHEN TALKING ABOUT EQUITY 

 
 

WHEN ENGAGING IN YOUR OWN EQUITY JOURNEY WITH FAMILY,
FRIENDS,  OR CO WORKERS,  IT  IS  IMPORTANT TO ESTABLISH

COMMON LANGUAGE.  NORMS AND GROUND RULES ARE EXAMPLES
OF COMMON LANGUAGE THAT CAN BE  A FOUNDATIONAL TOOL

WHEN HAVING CONVERSATIONS ON EQUITY TOPICS.  L ISTED
BELOW ARE BHT'S  NORMS AND GROUND RULES THAT ARE USED

THROUGHOUT OUR EQUITY JOURNEY.
 
 

NORMS

GROUNDRULES    

  

 

  



WHITE  SUPREMACY CULTURE
B E L O W  I S  A  L I S T  O F  T H E  C H A R A C T E R I S T I C S

O F  W H I T E  S U P R E M A C Y  C U L T U R E  F R O M
D I S M A N T L I N G  R A C I S M :  A  W O R K B O O K  F O R

S O C I A L  C H A N G E  G R O U P S ,  B Y  K E N N E T H  J O N E S
A N D  T E M A  O K U N ,  C H A N G E W O R K ,  2 0 0 1

 
 
 

P E R F E C T I O N I S M
 

S E N S E  O F  U R G E N C Y
 
 

D E F E N S I V E N E S S
 
 

Q U A N T I T Y  O V E R  Q U A L I T Y
 
 

W O R S H I P  O F  T H E  W R I T T E N  W O R D
 
 

O N L Y  O N E  R I G H T  W A Y
 
 

P A T E R N A L I S M
 
 

E I T H E R / O R  T H I N K I N G
 
 

P O W E R  H O A R D I N G
 
 

F E A R  O F  O P E N  C O N F L I C T
 
 

I N D I V I D U A L I S M
 
 

P R O G R E S S  I S  B I G G E R ,  M O R E
 
 

O B J E C T I V I T Y
 
 

R I G H T  T O  C O M F O R T
 

C L I C K  H E R E  F O R  D E S C R I P T I O N S / A N T I D O T E S
 

https://www.showingupforracialjustice.org/white-supremacy-culture-characteristics.html


P E R S O N A L  C U L T U R E
I S  T H E  C O L L E C T I O N  O F  C U L T U R E S  T H A T  Y O U
B E L O N G  T O  A T  A  P O I N T  I N  T I M E .

I N S T I T U T I O N A L  C U L T U R E
I S  C O M M O N  I D E A S ,  V A L U E S ,  A N D  S T A N D A R D S  T H A T
P E R M E A T E  T H E  E V E R Y D A Y  L I V E S  O F  I T S  M E M B E R S ,
A N D  T H A T  A R E  P E R P E T U A T E D  B Y  I N S T I T U T I O N A L
I N D O C T R I N A T I O N ,  A C T I O N S ,  A N D  L E A D E R S H I P .

D O M I N A N T  C U L T U R E
T H E  D O M I N A N T  C U L T U R E  R E P R E S E N T S  T H E  S O C I A L
N O R M S  T H A T  G O V E R N  A  G R O U P  W H E R E  M U L T I P L E
C U L T U R E S  A R E  P R E S E N T .

T O  D E T E R M I N E  D O M I N A N T  C U L T U R E  O F  A N Y  P L A C E ,
A S K  Y O U R S E L F  W H A T  T H E  P E O P L E  I N  P O W E R
U S U A L L Y  L O O K  L I K E  A N D  H O W  T H E Y  U S U A L L Y
B E H A V E .

D O M I N A N T  C U L T U R E
T A B L E  



P E O P L E ' S
A C K N O W L E D G M E N T   

A T  N A T I V E  G A T H E R I N G S ,  I T  I S  C U S T O M A R Y  W H E N
I N T R O D U C I N G  O U R S E L V E S ,  T O  D O  I T  I N  A  W A Y
T H A T  R E P R E S E N T S  O U R  T R I B E / B A N D ,  F A M I L Y ,
A N D  C O M M U N I T Y  R A T H E R  T H A N  F O C U S I N G  O N
O U R S E L V E S  A S  A N  I N D I V I D U A L .

 T R A D I T I O N A L  I N T R O D U C T I O N S  I N C L U D E  W H E R E
W E  A R E  F R O M  A N D  W H O  O U R  F A M I L Y  I S .  O U R
B E L I E F  I S  T H A T  P L A C E  I S  I M P O R T A N T  A N D  W E
G I V E  T H A N K S / P R A Y E R S  F O R  L A N D ,  L I F E ,  A N D
R E S O U R C E S ,  B U T  " W H O "  W E  A R E  I S  W H A T  T I E S
U S  T O  T H E  L A N D .  G R O W I N G  U P ,  T H I S  I N S T I L L E D
A  S E N S E  O F  B E L O N G I N G  I N  M E .  

 I N D I G E N O U S  P E O P L E  H A V E  L O N G
A C K N O W L E D G E D  E A C H  O T H E R  W I T H I N  T H E
T E R R I T O R I E S  I N  W H I C H  T H E Y  L I V E D  A N D
T R A V E L E D .  

 A C R O S S  T H E  S P O K A N E  U R B A N  A R E A ,  T H E R E  A R E
O V E R  3 0 0  T R I B E S / N A T I O N S  R E P R E S E N T E D
W I T H I N  T H E  N E A R  1 4 , 0 0 0  E S T I M A T E D
P O P U L A T I O N .

 F O R  T H I S  R E A S O N ,  W E ' V E  D E C I D E D  T O  C A L L
O U R  A C K N O W L E D G M E N T ,  A  P E O P L E
A C K N O W L E D G M E N T .  I T ' S  N O T  A B O U T  T H E  L A N D ;
I T ' S  A B O U T  T H E  R E L A T I O N S H I P  W I T H  T H E  L A N D
T H A T  I N D I G E N O U S  P E O P L E  H A V E .

2 0 0 8  C A N A D A  T R U T H  A N D  R E C O N C I L I A T I O N
C O M M I S S I O N ;  D O C U M E N T E D  H I S T O R Y  A N D
I M P A C T  O F  A B U S E  T O W A R D  F I R S T  N A T I O N S
P E O P L E S .  T H I S  W O R K  I S  S L O W L Y  B E I N G  D O N E  I N
T H E  U S .
C O U N T E R S  T H E  ' D O C T R I N E  O F  D I S C O V E R Y ' ,
A C K N O W L E D G I N G  T H E  T R U E  S T O R Y  T H A T
I N D I G E N O U S  P E O P L E  W E R E  A L R E A D Y  H E R E .

 O F F E R S  A  N E E D E D  R E C K O N I N G

I S  A  M I N I M U M  F I R S T  S T E P  W H E N  A T T E M P T I N G  T O
B E G I N  O R  I M P R O V E  R E L A T I O N S H I P S  W I T H
T R I B E S / T R I B A L  O R G A N I Z A T I O N S

M A N Y  T R I B A L  A N D  N O N - T R I B A L  P E O P L E  B E L I E V E
T H A T  I T  T O K E N I Z E S  I N D I G E N O U S  P E O P L E .  O N E
W A Y  T O  A V O I D  T O K E N I S M  I S  F O L L O W I N G  T H E
H O W - T O  G U I D E L I N E S  B E L O W .

T H E R E ' S  A L S O  A  B E L I E F  T H A T  D O I N G
A C K N O W L E D G E M E N T S  G I V E S  N O N - W H I T E
P E O P L E / E N T I T I E S  T H E  P O W E R  T O  E R A S E  W H I T E
G U I L T .  

S O M E  T H I N K  T H A T  W I T H O U T  A  F U L L  T R I B A L
H I S T O R Y  L E S S O N  O R  K N O W L E D G E ,  I T ' S
M E A N I N G L E S S  A N D  P A T R O N I Z I N G

W H A T  A R E  L A N D / P E O P L E
A C K N O W L E D G M E N T S :

W H Y  D O  A C K N O W L E D G M E N T S :

 

C O N T R O V E R S Y  O F  A C K N O W L E D G M E N T S :

 

 

 



A L L  S Y S T E M S  T H A T  W E R E  B U I L T  O N  O P P R E S S I O N
S H O U L D  C O N S I D E R  D O I N G  A N  A C K N O W L E D G M E N T ;
H E A L T H  A N D  E D U C A T I O N ,  E T C .  

T H O S E  S Y S T E M S  O R  O R G A N I Z A T I O N  M U S T  B E  D O I N G
T H E  W O R K  O F  A N T I - R A C I S M / O P P R E S S I O N ;  W H O  A R E
W O R K I N G  T O  U N T A N G L E  T H E  ' H I S T O R I C A L  K N O T S
O F  C O L O N I A L I S M '

C E R E M O N I E S ,  P U B L I C  E V E N T S

E X A M P L E :  S P O K A N E  P U B L I C  S C H O O L  B O A R D  R E A D S
A  P E O P L E ' S  A C K N O W L E D G E M E N T  A T  T H E  B E G I N N I N G
O F  E A C H  R E G U L A R  S C H O O L  B O A R D  M E E T I N G .  T H E
B O A R D  P A S S E D  A  R A C I A L  E Q U I T Y  R E S O L U T I O N  I N
J U N E  2 0 2 0 ,  O U T L I N I N G  S P E C I F I C  A C T I O N S  T O
B E G I N  T O  A D D R E S S  O P P R E S S I O N  W I T H I N  T H E  L A R G E
S C H O O L  D I S T R I C T .  O N L Y  U P O N  ' D O I N G '  T H E  W O R K ,
W O U L D  I T  H A V E  B E E N  A P P R O P R I A T E  F O R  T H E  B O A R D
T O  I N C L U D E  T H E  A C K N O W L E D G E M E N T .

W H O / W H E N  S H O U L D  D O  A N
A C K N O W L E D G M E N T :

 

 

 

A C K N O W L E D G M E N T S  S H O U L D  P R O C E E D
R E V I E W / M E N T I O N  O F  N A T I V E  H I S T O R Y  -  W H Y  Y O U
O R  T H E  O R G A N I Z A T I O N  I S  D O I N G  I T .  

 T A L K  A B O U T  H O W  Y O U R  P R A C T I C E  O F  D O I N G
P E O P L E  A C K N O W L E D G M E N T  W A S  D E V E L O P E D

 I N  A  R E S P E C T F U L  W A Y ;  P E O P L E  S H O U L D  P A Y  A S
M U C H  A T T E N T I O N  A S  P L E D G E  O F  A L L E G I A N C E ,  E T C .

 T O  G E N E R A T E  C O N V E R S A T I O N ,  Q U E S T I O N S  A B O U T
I N D I G E N O U S  P E O P L E S  A N D  H I S T O R Y .

 D O N ' T  U S E  W O R D S  T H A T  R E D U C E  C O L O N I Z A T I O N
( W H I C H  I S  A N  O N G O I N G  P R O C E S S ) ,  O R  S H Y  A W A Y
F R O M  T E R M I N O L O G Y  T H A T  C A L L S  O U T  V I O L E N C E ,
E T C .

 A L W A Y S  I N C L U D E  A  C A L L  T O  A C T I O N ;  L E A R N I N G ,
R A C I A L  J U S T I C E .

 F O C U S  O N  T H E  I N D I G E N O U S  P E O P L E

 C O U L D  B E  A S  L O N G  O R  S H O R T  A S  N E E D E D ;  

I D E N T I F Y  W H E R E  Y O U  A R E ;  W H O  W E R E  T H E
I N D I G E N O U S / O R I G I N A L  P E O P L E ?

  A R T I C U L A T E ;  W H O / W H E R E

  S H O U L D  B E  T O W A R D  T H E
W E L C O M E / I N T R O D U C T I O N S

 W O R K  W I T H  Y O U R  L O C A L  T R I B E S  O R  T R I B A L
O R G A N I Z A T I O N S .

H O W  T O  D E V E L O P  A N D  C O N D U C T  A N
A C K N O W L E D G M E N T :

 
  

 

 
 



R E F L E C T I O N  T O O L S
P E R S O N A L  I D E N T I F Y  P R O F I L E :
S E T  A S I D E  T I M E  F O R  E I T H E R  Y O U R S E L F  O R  Y O U R  T E A M  T O
I N D I V I D U A L L Y  F I L L  O U T  T H E  S O C I A L  I D E N T I T Y  P R O F I L E ,
A V A I L A B L E  O P E N  S O U R C E  O N L I N E .  R E M E M B E R ,  N O  O N E
S H O U L D  B E  R E Q U I R E D  T O  S H A R E  T H E  D E T A I L S  O F  T H E I R
P E R S O N A L  W O R K S H E E T .  D I S C U S S  A S  A  G R O U P ,  
S O M E  R E C O M M E N D E D  P R O M P T S  I N C L U D E :

•  W H A T  A R E  Y O U R  R E A C T I O N S  T O  F I L L I N G  O U T  T H I S
P R O F I L E ?  
•  W H E R E  D O  Y O U R  E A R L I E S T  M E M O R I E S  O F  D I F F E R E N T
F O R M S  O F  I D E N T I T Y  C O M E  F R O M ?
•  A R E  T H E R E  S O M E  T Y P E S  O F  I D E N T I T Y  Y O U  T H I N K  A B O U T
M O R E  T H A N  O T H E R S ?  W H Y ?
•  H O W  M A Y  T H E S E  D I F F E R E N T  T Y P E S  O F  I D E N T I T Y  H A V E
I N F L U E N C E D  T H E  W O R K  Y O U  D O ?

 I M P L I C I T  B I A S  T E S T :

•  C L I C K  H E R E  T O  T A K E  T H E  I M P L I C I T  A S S O C I A T I O N  T E S T
·  W E R E  Y O U  S U R P R I S E D  B Y  Y O U R  R E S U L T S ?  W H Y  O R  W H Y    
N O T ?
 
·  W H E R E  D O  Y O U  T H I N K  T H I S  U N C O N S C I O U S  A S S O C I A T I O N  
C O M E S  F R O M ?
 
·  W H A T  A R E  T H E  P O T E N T I A L  I M P A C T S  O F  T H I S  B I A S ?
 
·  W H A T  C O U L D  Y O U  D O  T O  H E L P  O V E R C O M E  T H E  I M P A C T S
T H I S  B I A S ?  
 

A D D I T I O N A L  R E S O U R C E S  F O R  D I S C U S S I O N :  
C L I C K  H E R E  F O R  D I F F E R E N T  T Y P E  O F  I M P L I C I T  B I A S

W H E R E  D O  Y O U R  E A R L I E S T  M E M O R I E S  O F  R A C E  C O M E
F R O M ?

W H E N  W A S  T H E  F I R S T  T I M E  Y O U  H A D  A  T E A C H E R  W H O  W A S
A  D I F F E R E N T  R A C E  T H A N  Y O U ?

W H E N  W A S  T H E  F I R S T  T I M E  Y O U  R E M E M B E R  R E A D I N G  A
B O O K  W H E R E  T H E  M A I N  C H A R A C T E R  W A S  A  D I F F E R E N T
R A C E  T H A N  Y O U ?

H O U S I N G  D I S C R I M I N A T I O N  I N  S P O K A N E  W A T C H  H E R E

E L I  S A S L O W  &  D E R E K  B L A C K ; R I S I N G  O U T  O F  H A T R E D
I N T E R V I E W  W A T C H  H E R E

A L L Y  V S .  C O - C O N S P I R A T O R  W A T C H  H E R E

M I C R O A G R E S S I O N  A C T I V I T Y :

C L I C K  H E R E  T O  D O  T H E  B R E A K I N G  P R E J U D I C E  A C T I V I T Y .

T A L K I N G  A B O U T  R A C E :   
 C L I C K  H E R E  F O R  M O R E  R E S O U R C E S  O N  R A C E .

R E C O M M E N D E D  Q U E S T I O N S  F O R  D I S C U S S I O N  O N  R A C E

S U G G E S T E D  V I D E O S  T O  W A T C H  F O R  R E F L E C T I O N

https://cdn.vanderbilt.edu/vu-wp0/wp-content/uploads/sites/140/2016/04/27192427/Social-Identity-Profile.pdf
https://implicit.harvard.edu/implicit/selectatest.html
https://builtin.com/diversity-inclusion/unconscious-bias-examples
https://www.youtube.com/watch?v=3T9_6icDhwQ
http://www.cc.com/video-clips/3w4cbf/the-daily-show-with-trevor-noah-eli-saslow---derek-black---from-racism-to-redemption-in--rising-out-of-hatred----extended-interview
https://www.c-span.org/video/?c4844082/user-clip-ally-vs-conspirator-means-abolitionist-teacher
http://breakingprejudice.org/teaching/group-activities/microaggression-activity/
https://nmaahc.si.edu/learn/talking-about-race/topics/whiteness


B L A C K  N A T I O N A L
A N T H E M  

W H E N  W A S  T H E  F I R S T  T I M E  Y O U  H E A R D
T H I S ?  W H A T  I S  Y O U R  R E F L E C T I O N  O N

T H E  L Y R I C S ?

L I F T  E V ’ R Y  V O I C E  A N D  S I N G ,
‘ T I L  E A R T H  A N D  H E A V E N  R I N G ,

R I N G  W I T H  T H E  H A R M O N I E S  O F  L I B E R T Y ;
L E T  O U R  R E J O I C I N G  R I S E

H I G H  A S  T H E  L I S T ’ N I N G  S K I E S ,
L E T  I T  R E S O U N D  L O U D  A S  T H E  R O L L I N G

S E A .
S I N G  A  S O N G  F U L L  O F  T H E  F A I T H  T H A T

T H E  D A R K  P A S T  H A S  T A U G H T  U S ,
S I N G  A  S O N G  F U L L  O F  T H E  H O P E  T H A T

T H E  P R E S E N T  H A S  B R O U G H T  U S ;
F A C I N G  T H E  R I S I N G  S U N  O F  O U R  N E W

D A Y  B E G U N ,
L E T  U S  M A R C H  O N  ’ T I L  V I C T O R Y  I S

W O N .
S T O N Y  T H E  R O A D  W E  T R O D ,

B I T T E R  T H E  C H A S T E N I N G  R O D ,
F E L T  I N  T H E  D A Y S  W H E N  H O P E  U N B O R N

H A D  D I E D ;
Y E T  W I T H  A  S T E A D Y  B E A T ,

H A V E  N O T  O U R  W E A R Y  F E E T
C O M E  T O  T H E  P L A C E  F O R  W H I C H  O U R

F A T H E R S  S I G H E D ?
W E  H A V E  C O M E  O V E R  A  W A Y  T H A T  W I T H

T E A R S  H A S  B E E N  W A T E R E D ,
W E  H A V E  C O M E ,  T R E A D I N G  O U R  P A T H

T H R O U G H  T H E  B L O O D  O F  T H E
S L A U G H T E R E D ,

O U T  F R O M  T H E  G L O O M Y  P A S T ,
‘ T I L  N O W  W E  S T A N D  A T  L A S T

W H E R E  T H E  W H I T E  G L E A M  O F  O U R
B R I G H T  S T A R  I S  C A S T .

G O D  O F  O U R  W E A R Y  Y E A R S ,
G O D  O F  O U R  S I L E N T  T E A R S ,

T H O U  W H O  H A S  B R O U G H T  U S  T H U S  F A R
O N  T H E  W A Y ;

T H O U  W H O  H A S  B Y  T H Y  M I G H T
L E D  U S  I N T O  T H E  L I G H T ,

K E E P  U S  F O R E V E R  I N  T H E  P A T H ,  W E
P R A Y .

L E S T  O U R  F E E T  S T R A Y  F R O M  T H E
P L A C E S ,  O U R  G O D ,  W H E R E  W E  M E T  T H E E ,

L E S T ,  O U R  H E A R T S  D R U N K  W I T H  T H E
W I N E  O F  T H E  W O R L D ,  W E  F O R G E T  T H E E ;

S H A D O W E D  B E N E A T H  T H Y  H A N D ,
M A Y  W E  F O R E V E R  S T A N D ,

T R U E  T O  O U R  G O D ,
T R U E  T O  O U R  N A T I V E  L A N D .

C L I C K  H E R E  F O R  H I S T O R Y

C L I C K  H E R E  T O  L I S T E N

https://www.naacp.org/naacp-history-lift-evry-voice-and-sing/
https://betterhealthtogether.box.com/s/yyg30p5fzeumt54pi9cjlac1hdfcr4jp


W E
H A V E  Y E T  T O  S E E  A N  A N T I - R A C I S T  W O R L D ,
B U T  W E  B E L I E V E  W E  C A N  B U I L D  O N E .  W E  D O

N O T  S T R I V E  F O R  P E R F E C T I O N  I N  O U R  E Q U I T Y
J O U R N E Y ,  B U T  A N  O P E N N E S S  T O  L E A R N  A N D
W I L L I N G N E S S  T O  B E  M O V E D .  W E  W I L L  M A K E

M I S T A K E S ,  A N D  T H O S E  M I S T A K E S  W I L L  H E L P
U S

G R O W .  W E  S T R I V E  T O  B U I L D
A C C O U N T A B I L I T Y  I N  O U R  W O R K  T H A T  W I L L

P R E V E N T  A N D
R E D U C E  T H E  H A R M  T O  T H O S E  W H O  H A V E

A L R E A D Y  B E E N  I M P A C T E D  B Y  O P P R E S S I O N
A L O N G  T H E

W A Y .  W E  O W E  S O  M U C H  O F  O U R  L E A R N I N G
T O  M E M B E R S  O F  I M P A C T E D  C O M M U N I T I E S

W H O  H A V E
T A K E N  O N  A  G R E A T  B U R D E N  I N  S H A R I N G

T H E I R  E X P E R I E N C E S  O F  O P P R E S S I O N  A N D
T H E I R

T O O L S  F O R  L I B E R A T I O N  I N
O R D E R  F O R  U S

T O  S E E  H O W  W E  M U S T  D O  B E T T E R .  W E  D O
O U R  B E S T  T O  E X P R E S S  O U R  C O M M I T M E N T

A S  W E
K N O W  H O W  T O  L I V E  I T  O U T  T O D A Y ,

H O W E V E R ,  O U R  C O M M I T M E N T  T O  A N T I -
O P P R E S S I O N

W O R K  I S  E V O L V I N G  A N D  H O W  W E
C O M M U N I C A T E  A N D  A C T I V A T E  O U R

C O M M I T M E N T  T O  T H I S
W O R K  W I L L  A L S O  E V O L V E  A N D  G R O W .

B E T T E R  H E A L T H  T O G E T H E R

E V O L V I N G  E Q U I T Y
J O U R N E Y


