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What is
Health

Equity?

* We achieve health equity when
institutions support every person in
achieving their individual full health
potential, so that no person experiences
negative health outcomes as a result of
identity, environment or experiences.
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Pé&rsonal
culture

Institutional Culture

Dominant Culture




The assumption is that
everyone benefits from

the same supports. This
is equal treatment.

Everyone gets the
supports they need

(this is the concept of
“affirmative action”), thus
producing equity.
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All 3 can see the game
without supports or
accommodations because

the cause(s) of the

inequity was addressed.
The systemic barrier has
been removed.



Understanding complex

issues requires looking

through multiple lenses
of analysis
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Life Expectancy in Spokane
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Turning the Curve and Closing the Gap
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chainsawsHit

well 1 think that-
all lives matter

2

we should care

exactly Qqually at

all fimes about
euerything

‘l\-‘- houses matter
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i agree, all houses
do ‘matter—but atf
the moment, the one
on fire should get
more attention

MONRN

but by saying that
a burning hovse needs
attention, aren't yov
Saying all ofher houses
dont matter?

/ no!
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house isn't on
fie, but i have dry
rof. are yov sayi
it Shou\dsn'i' besﬁ"\xged?

[ if should! bot
+he fire is very
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let's say i put that

house fire out, but

MY house catches on

fire. acen't i enhifl
fo water then?

/. of course! bot

house is near
the one on fire. if i
wet it down, embers
won't catch. sensible

t s completely
:r&id_‘e H\:P o«a\og,
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% < 17's not the one
1 i 'on fire right now | | /

whece's that house's
owner anyway? why
do i gotta hose down
his house for him
he died,
in ¥he fire

\
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Why Lead
with race

* To recognize and disrupt how white
supremacy culture — or the falsely
curated idea that people of color exist
to have less so white people can have
more* - is baked into all the policies
and procedures that govern human
institutions today

 To address what is an absolute

emergency in public health




N ASRSE S PONVALTNY
O Race
2 Eﬂmici'l'g
3 Gender identity
2‘ Class

Language

b Rel?uio?x
7 Auilit
% Se.xua?i‘l's
9 Mental health
0 A
| Ea?:ca‘l'ion
12 Attractiveness

(...ano( many more..)

In{'ersec’fionaﬁfg is a lens Hnrou_gh which 30(4 can see where ﬁ:wer

comes and collides, where it locks and intersects. Tt is the
acknowledgement that everyone has their own unigue =
experiences of discrimination and Privileje.

— kimberdé Crenshaw -




It's a “Yes, and” not a
“one or the other”
approach

couLp You'§
PLEASE

SHOVEL THE Fyips ARE WAITING TO T
RAMP? USE THE STAIRS. ©
WHEN | GET THROUGH |
SHOVELING THEM OFF,
THEN | WILL CLEAR g
THE RAMP FOR YOU. &

* While addressing an inequity requires
an intentional and unique approach,
strategies to address racial inequities
also lift outcomes for interconnected
struggles for access — poverty, ability,
gender, language, etc... - especially
when they apply an intersectional lens

BUT IF
YOU SHOVEL THE
RAMP, WE CAN @85
ALL GET IN!
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CLEARING A PATH
FOR PEOPLE WITH SPECIAL NEEDS
CLEARS THE PATH FOR EVERYONE!




